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Abstract

Existing literature lacks a comprehensive systematic review investigating the relationship between parenting styles, self-efficacy, and
self-employment intentions, highlighting a notable research gap. This review is aimed to explore the association between parenting
styles, self-efficacy, and the self-employment intention of youth. The search strategy employed in this review encompassed reputable
electronic databases, academic journals, and a wide range of quantitative and qualitative research studies exploring the domains of
parenting, self-efficacy, and self-employment intention. To bring coherence to the diffuse body of literature, this study reviews 141
scholarly papers and analyzes content analysis. The included studies were categorized into three topics including parenting styles,
self-efficacy, and self-employment. The styles of parenting were found to be positively associated with the self-efficacy of youth,
which influences their self-employment intentions. The evidence was most robust concerning the association between a high level of
self-efficacy and an authoritative parenting style, with the findings of 16 included studies. Though the study acclaimed that self-
efficacy is positively related to self-employment intention, research to date has not focused on the influence of parenting styles on
self-employment intention. The findings of this study offer valuable insights for policymakers and provide direction for future

research, highlighting the importance of fostering self-efficacy through parenting styles to promote self-employment.
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INTRODUCTION

Unemployment is a common concern for all the nations
around the world. Therefore, self-employment plays a
crucial role in national plans to effectively and efficiently
address unemployment, poverty, and labor market
demands. According to previous literature, self-employment
significantly affects a country's growing economy by helping
to create employment possibilities, foster innovation, and
propel GDP growth with the use of existing natural resources
and local materials (Rachmawan, Lizar, & Mangundjaya,
2015). Self-employment is essential for economic prosperity
and plays a critical role in societal development (Nishantha,
2009). Research studies reiterated the importance of self-
employment and entrepreneurship as efficacious
mechanisms to increase youth employment, economic
justice, and engagement (Demirglc-Kunt, Klapper & Panos,
2007; Partheeba, 2014). Yet, there is limited literature based
on self-employment, since most studies favouring
entrepreneurship.

Parenting styles were first shown experimentally by
Baumrind (1967) in her seminal study on the influence of
parenting styles on preschool behaviour. Baumrind (1971)
acknowledged three parenting styles: authoritarian,

authoritative, and permissive, which influence children’s
behavior. The authoritative style has accompanied by the
children’s behavioral outcomes of assertiveness and self-
reliance. The withdrawn and discontented children’s
behaviours were associated with an authoritarian parenting
style (Baumrind, 1967). The children’s behaviour of low self-
control and low self-reliance was accompanied by a
permissive style. Authoritarian parents can control, shape,
and evaluate their children’s behaviour based on set
parameters, while permissive parents lack parental control
and grant autonomy to their children (Kuppens &
Ceulemans, 2019). Authoritative parents are warmer to
their children and use moderate demanding controls
(Joseph & John, 2008). Later, Maccoby and Martin (1986)
introduced the fourth style for the low responsiveness and
low demandingness category, which is named ‘uninvolved’.
Similarly, the self-efficacy theory has become popular based
on the research of Baumrind, which analyses confidence in
accomplishing set goals (Bandura, 1977). He has identified
four primary bases to influence the self-efficacy level of
individuals, such as mastery experience, vicarious
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experience, verbal persuasion, and physiological indexes
(Bandura, 1977).

A growing body of research examines numerous factors that
influence an individual’s self-employment intention. There is
a need for a comprehensive synthesis of existing literature
to examine the association between parenting styles, self-
efficacy, and self-employment intention. Previous studies
have suggested that parenting style can significantly impact
children’s self-efficacy (Macmull & Ashkenazi, 2019), which
can impact self-employment intention. Many studies that
have been published before assessed individual factors such
as personality and motivation on entrepreneurial outcomes.
The existing literature relevant to parenting styles, self-
efficacy, and self-employment is fragmented. There is a lack
of consensus on the relationship between parenting styles,
self-efficacy, and self-employment intention. Therefore, a
systematic literature review is required to explore these
concepts and to synthesize existing research knowledge,
and the paper aims to conduct a systematic review to
examine the association of parenting style, self-efficacy, and
self-employment intention.

Hence, this systematic literature review will recognize gaps
in the existing knowledge and provide a valuable foundation
for future research in examining the relationship between
parenting styles, self-efficacy, and self-employment
intention. Thus, this study will ensure that future research is
well-informed and contributes to the advancement of
knowledge in this area. It also helps to develop interventions
to encourage self-employment among young people by
creating an enabling environment for entrepreneurial
endeavors. The findings will have practical implications for
educators, policymakers, and parents by educating
parenting practices and educational programs to foster
entrepreneurial skills and mindset in children. Hence, this
systematic literature review would be a valuable resource
for researchers, industry practitioners, and policymakers
who are interested in this area.

MATERIALS AND METHODS

The study defines the eligibility criteria before starting the
literature search and the inclusion criteria are those that
every study needs to meet to be included in the systematic
review, while the exclusion criteria are the factors that
would make the study ineligible to be included. The initial
eligibility requirements were created utilizing both inclusion
and exclusion criteria. Inclusion criteria include report
characteristics such as population and research design,
while report characteristics such as time period, publication
status, language, and geographical location. Studies that
investigate the relationship between parenting style and
self-efficacy, parenting styles and self-employment
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intention, self-efficacy and self-employment intention, or
parenting styles, self-efficacy, and self-employment
intention were selected. The time was not included because
of the limited literature on the topic. Full-text journal articles
were included while omitting unpublished grey literature
because of concerns about its quality. Studies that followed
both quantitative and qualitative analysis were included.

Databases such as Emerald, Wiley Online Library, Oxford,
Taylor Francis Online, JSTOR, ProQuest, EBSCO, Science
Direct, and Google Scholar were used as information sources
for the study. Renowned publications like Frontiers in
Psychology, Child Development, Procedia, Social and
Behavioural Science, Journal of Small Business and
Entrepreneurship,  Entrepreneurship, and  Regional
Development, Quarterly Journal of Economics, and others
were cited.

Boolean operators and wildcards were added to further
filter and locate journal articles. The search strategy includes
keywords such as “Parenting Styles AND Self-efficacy AND
Self-employment OR Entrepreneurship”. 118 search results
yielded from Google Scholar. 203 results were found from
Emeralds and eleven journal articles were found using
backward and forward snowballing techniques.

Using the PRISMA flowchart (See figure 1) After discarding
102 publications owing to duplication. After applying
exclusion criteria, mismatching variables, restricted access,
and unpublished grey literature, this review removed 89
articles. Finally, 141 articles were found for this systematic
review. Zotero software is used to organize references and
get rid of any duplication. Content analysis will be used to
analyze 141 articles and to examine the association between
parenting styles, self-efficacy, and self-employment
intention.

Data synthesis is the process that included studies to
conclude a body of evidence. After following the study
selection criteria, and data extraction of the included study
this research is ensuring the risk of bias by choosing peer-
reviewed articles and full-text articles from prominent
databases. Content analysis is chosen as the data analysis
technique in this study since content analysis is used to
interpret both quantitative and qualitative secondary data
in a systematic literature review (Elo & Kyngds, 2008). Using
content analysis, data extraction, and coding specific
variables and information can be undertaken for
quantitative data. This may include coding numerical data,
guantitative measures, and statistical findings. Therefore,
descriptive statistics, correlation, and regression values
were extracted from included studies to interpret the
research finding. For qualitative data of the included studies
were examined to categorise qualitative data to identify
patterns, concepts, and themes.
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RESULTS AND DISCUSSION

Based on 141 empirical papers and using content analysis,
forty-four studies were grouped into the influence of
parenting style. Among these, parenting control and
Baumrind’s parenting styles such as authoritarian,
authoritative, permissive, and uninvolved parenting styles
have received considerable critical attention. Forty-three
studies grouped into self-efficacy have the dominant feature
of Bandura’s self-efficacy dimensions such as mastery
experience, vicarious learning, social persuasion, and
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physiological indexes. The remaining fifty-four studies are
categorized into self-employment. Figure 1 illustrates a
representation of categorization based on the content
analysis. Of the 141 studies, twelve studies have used
longitudinal studies while fifteen studies have included
qualitative research methods. Despite these methods, few
experimental designs (N = 03) and meta-analyses (N = 3)
were found relevant to the variables. Furthermore, the main
geographic sources of the research studies were from the
USA (N = 43). Moreover, two studies have been used to
analyse  multinational  viewpoints by  distributing
questionnaires among 42 nations.

Figure 2: Categorization of Articles based on the Content Analysis
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Previous research investigations have shown that self-
employment and entrepreneurship are frequently viewed as
being the same when assessing their distinctions (Szaban &
Skrzek-Lubasiska, 2018). Similar traits that link
entrepreneurship and self-employment have been observed
(Idrus, Djakfar, & Abdussakir, 2019). These traits include
risk-taking behavior, self-confidence, inventive ideas, and a
creative approach. Therefore, the purpose of this review is
to critically examine the idea of self-employment and offer
a concise description based on the results of the research.

Definitions of Self-employment: A synthesis of the literature

showed that the definitions of self-employment can be
grouped into a few aspects because of the complexities.
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entrepreneurship whereas some claim that self-
employment means individuals who registered their
business activity without employing others (Segal, Borgia &
Schoenfeld, 2005). Self-employment is defined as a
cognitive functioning based on planned behaviour with
certain skills, attitudes, and characteristics such as
independence, innovation, conceptualization, and
autonomy. To date, there have been limited definitions of
self-employment. Definitions are also controversial and
show weak both theoretical and operational qualities. By
critically examining existing literature and considering
various perspectives, this systematic literature review aims
to provide a comprehensive and clarified definition of self-

Some define

self-employment as a

synonym for

Table 1: Definitions of Self-employment

employment.

Cite

Definition of Self-employment

Characteristics of self-employed

(Nishantha, 2009)

Self-employment means an individual is
performing in an officially registered business
activity without employing others.

Autonomy and independence are high.
No rigorous responsibility and
supervision

formal

(Demirglc-Kunt,

Self-employment has defined as the smallest

Klapper, & Panos, but the most important segment in

2007) entrepreneurial avenue which is beneficial to
uplift the economy.

(Mijo¢, Stani¢ and Self-employment is an example of planned -

Horvat, 2016) behaviour.

(Segal, Borgia & Synonym of entrepreneur -

Schoenfeld, 2005)

(Chlosta et al.,, 2012;
Szaban &  Skrzek-
Lubasiniska, 2018)

Different to entrepreneur

Different contextual and motivational factors
are influenced by sustainability and job
creation in self-employment compared to
entrepreneurship.

ILO / (Organization for
Economic Co-
operation and
Development, 2015).

Self-employer is an individual who works for
himself or herself than anybody else but can
be working with one or few partners

(Margolis, 2014)

Self-employment is similar to family
contributing worker who is mainly involved in
agricultural business.

Remuneration is dependent on produced
products and profit.

(Idrus, Djakfar &

The desire or attraction to start one’s own new

Self-efficacy, self-enthusiasm, and

Abdussakir, 2019) business has been identified as self- commitment
employment.
(Kahando & Mungai, - Bearing risks, creativity, and innovative ideas
2018)
(Halvorsen and  ‘Working for oneself’ (p.314). Independent
Morrow-Howell, 2017)  Self-employers are  considered  social

entrepreneurs, entrepreneurs, small company
owners, and consultants.

(Global
Entrepreneurship
Monitor — GEM, 2015)

Entrepreneurship is starting a new business
such as a new organisation, self-employment,
or expanding an existing business by one or
more individuals

(Henley, 2021, p.458).

‘self-employment is considered as an
‘economic opportunity seeking activity’

Personal attributes, external environment,
and previous organisations shape self-
employment.

(Ayalew &
2018)

Zeleke,

Innovation is the distinctive factor to sustain
entrepreneurial  business practices for
entrepreneurship which differentiate from the
self-employment

Innovation.

Based on different interpretations, self-employment can be
recognized as a segment in entrepreneurship, it is an
individual registered business activity, it is a planned
behaviour and desire to start a new business, and economic

opportunity-seeking activity (Henley, 2021; Demirglic-Kunt,
Klapper, & Panos, 2007). However, some considered self-
employment as a distinction from entrepreneurship
emphasizing that not all self-employed individuals engage in



Samantha Pathirathna, Priyanath and Samaraweera, 2023.

innovative business activities and exhibit entrepreneurial
characteristics. However, some view self-employment as
social entrepreneurship implying that self-employment can
encompass a range of responsibilities and roles within the
entrepreneurial realm (Halvorsen and Morrow-Howell,
2017). Yet, some view self-employers as engaging in an
officially registered business activity without employing
others and having independent nature of self-employment
(Nishantha, 2009). Similarly, some view self-employment
involves collaborating with others while maintaining their
autonomy (Nishantha, 2009). A few more articles suggest
that it involves family members working together in a
business venture. Thus, it can be identified that self-
employment is one segment of entrepreneurship that helps
to develop new profitable and innovative entrepreneurial
activities by committing to the development plan with
enthusiasm, motivation, and desire along with
consideration of the risks involved in the business.

Furthermore, the different categories and dimensions
within self-employment will be explored to enhance the
understanding of this concept and its implications for
individuals and the broader entrepreneurial landscape.
According to Startiene and Remeikiene (2013), self-
employment is defined as the combination of self-
employment start-up and self-employment length.
However, based on earlier research, it is unclear if the start-
up behavior or the length of self-employment has a
substantial impact on self-employment intention. Thus, to
define the word "self-employment," it is required to
consider both notions such as self-employment start-up
behavior and self-employment length. According to Szaban
and Skrzek-Lubasiska (2018), self-employment has also been
divided into dependent self-employed, one-person
replicative firm owners, one-person creative start-up
owners, and freelancers (professionals, independent
contractors, and opportunity self-employed).

Theories in Self-employment Intention: When analyzing
theories of self-employment previous research analyzed
four models of self-employment including Kirzner’s
Entrepreneurship theory, the Push and pull theory, the
theory of planned behaviour, and the model of self-
employment. The examination of these self-employment
models offers an insightful understanding of self-
employment. Kirzner's Entrepreneurship Theory places an
emphasis on the importance of being aware, taking
advantage of profitable chances, and getting an advantage
over competitors. It highlights the value of entrepreneurial
imagination, but the model has been criticized for not
incorporating it into the model (Szaban & Skrzek-Lubasiriska,
2018). Hence, recent models center on self-employment
intention and cognitive functioning.

Push and Pull Theory acknowledges how external forces
might influence self-employment intention to start a
business (Segal, Borgia & Schoenfeld, 2005). Negative
external conditions are known as push factors, whereas
personal traits like creativity and self-assurance are pull
factors. This theory recognizes the importance of autonomy;,
self-employment, innovativeness, motivation,
professionalism, and financial resources identified as
important factors for self-employment (Chlosta et al., 2012;
Lunenburg, 2011).

Thirdly, the theory of planned behaviour acknowledges that
human behavior is planned, and intention is a predictor of
planned behavior (Ismail, Jaffar, & Hooi, 2013; Lingappa,
Shah & Mathew, 2020; Pretheeba, 2014). To understand
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self-employment intention, subjective norms, perceived
behavioral control, and attitudes are examined.
Additionally, perceived self-efficacy plays a crucial role in
influencing entrepreneurial intention. The theory of planned
behavior has been applied in various studies to measure
entrepreneurial intention (Pretheeba, 2014; Rachmawan,
Lizar & Mangundjaya, 2015).

The last theory included in the previous review was the
model of self-employment. It has been developed by
Startiene and Remeikiene's (2013) model to analyze the
impact of micro and macro environmental factors on self-
employment. It values self-employment intention and
duration when predicting economic outcomes. Additionally,
this model includes various dimensions including
demographic, economic,  technological-geographical,
cultural, socio-cultural, and institutional environmental
factors (Startiene & Remeikiene, 2013).

Determinants of Self-employment Intention: To support
self-employment,  several studies have studied
determinants that can influence entrepreneurial intention
(Nishantha, 2009). As noted by Demirglic-Kunt, Klapper, and
Panos, (2007), there are individual, sociological,
institutional, financial wealth, and labour market
characteristics that influence self-employment choice.
Similarly, the studies were identifying the influence of
personality traits, demographic factors such as age and
gender, capital requirement, entrepreneurial learning, and
the influence of family business on self-employment
decisions (Chlosta et al., 2012; Segal, Borgia & Schoenfeld,
2005).

Especially, in African society self-employment is considered
as a masculine career while, in France, both men and women
are empowered to start new entrepreneurial activities
(Bouhalleb, 2020). Similarly, Nishantha (2009) identified
that male students display more entrepreneurial motivation
than females. Yet, Leonard, Emery and McDonald (2017)
disagree with these views by analyzing longitudinal
secondary data using Canadian tax reports from 1982 to
2013. According to them, there is a steady increase in female
self-employment. Yet, the study of Chlosta et al. (2012)
highlights the gender stereotype role for women in
developing countries. Women are expected to nurture and
care for their children and families and not expected to work
in self-employment. Thus, it can be grasped that males are
surviving in the self-employment business. Ayalew and
Zeleke (2018) have found that gender, age, and marital
status do not influence entrepreneurial intention.

There is more evidence to support that securing a higher
income is persuasive to initiate self-employment as a career
choice since the typical obstacle of any self-employment
would be securing the capital (Perera, Jayarathna &
Gunarathna, 2011). Access to capital, financial loans, and
credit schemes are crucial factors for self-employment in
developing countries (Chlosta et al., 2012). Due to no
patronage from the government, informal sources of credit,
high-interest loan schemes, and lack of access to capital, the
self-employers in developing countries face major
hindrances (Cholsta et al. 2012; Lingappa, Shah & Mathew,
2020; Perera, Jayarathna & Gunarathna, 2011). Many self-
employers who are new to self-employment find it difficult
to market instability, get market opportunities, and access
to the market (Perera, Jayarathna & Gunarathna, 2011). In
Germany, it was identified that better remuneration and
opportunities are available for employees in a reputed
company than in self-employment (Cholsta et al. 2012).
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Similarly, Saar and Unt (2006 corroborated that insufficient
collateral or difficulty in obtaining loans are the challenges
that self-employers experience in Estonia.

Entrepreneurial learning is opposing the myth of
entrepreneurs are born not made and further emphasises
entrepreneurship can be taught by transferring knowledge,

skills, and entrepreneurial self-efficacy to start their
ventures (Ferreira, Morais & Brothers, 2019).
Entrepreneurial education is efficacious for future

entrepreneurs, however, sophomores who enrolled in a
course on entrepreneurship would not be sufficient to start
an entrepreneurial business. Yet, Krueger, Reilly, and
Carsrud (2000) identified that entrepreneurial education
can enhance knowledge, skills, positive self-efficacy, and
confidence that will increase the perception of the feasibility
of entrepreneurial intention. Similarly, Nowinski et al.,
(2019) have identified that entrepreneurship education is
facilitating not only entrepreneurial intention but also self-
efficacy. It was clear from their research that Poland is
encouraging entrepreneurial learning at the high school
level.

In another study, it was identified that family business
background influences  self-employment intention
(Lingappa, Shah & Mathew, 2020). Individuals who have a
heritage in entrepreneurship can be considered as
entrepreneurship families (Chlosta et al., 2012). Likewise,
Scott and Twomey (1988) concluded that children of parents
who owned small businesses demonstrated a higher interest
in starting self-employment, whereas children of parents
who owned large businesses showed no interest in starting
self-employment. In a similar study, Georgescu and Herman
(2020) found that the self-employed father’s role plays a
significant role in influencing children’s desire to be self-
employed. Yet, the influence of both paternal and maternal
entrepreneurial role models on entrepreneurial intention
was observed in Cholsta et al.’s (2012) study. They have
identified that networking, getting mentored, and prior
experience with other entrepreneurs are benefits for
children who aspire to start their self-employment ventures
receiving from their entrepreneurial families. Besides,
parental role models, some studies have found siblings' and
spouses'  entrepreneurial role models influence
entrepreneurial intention (Ahmed, Islam & Usman, 2020)
Macro-environment and self-employment Intention: Many
studies have examined the influence of the macro-
environment on self-employment has been significant in
many studies (Henley, 2021; Hopp & Stephan, 2012;
Wennberg, Pathak & Autio, 2013). Thus, this report will
provide scholarly remarks on the influence of macro-
environmental factors including cultural practices, economic
environment, institutional consideration, and geographical
and technological environment which influence self-
employment intention, start-up behaviour, and duration.
Further, research studies have identified that local, national,
and regional communities should promote entrepreneurial

culture to enhance self-employment opportunities
(Bouhalleb, 2020).
Using Global Entrepreneurship Monitor and Global

Leadership and Organisational Behaviour Effectiveness
studies from 2001 to 2008, Wennberg, Pathak, and Autio
(2013) have obtained data from 324,566 individuals from 44
countries to analyze the effect of self-efficacy on
entrepreneurial start-up behaviour. They are analyzing the
mediator role of cultural norms and practices in shaping
entrepreneurial behaviour. Comparing 44 countries, they
have considered institutional collectivism as a cultural
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practice. The fear of failure in entrepreneurial entry has
been moderated by the influence of cultural practices of
institutional collectivism. In another study, it identified that
some cultural roots like African Americans, demonstrate
high entrepreneurial intention compared to their
counterparts (Margolis, 2014). Cultural differences play an
important role in shaping entrepreneurial education and
entrepreneurial intention (Nowinski et al.,, 2019). They
conducted quantitative primary research by obtaining 1022
samples from five educational institutes in Poland (421),
three institutes in Slovakia (170), two from the Czech
Republic (178), and two from Hungary (253) universities and
found that collectivist cultural values and low uncertainty
avoidance predicted entrepreneurial intention.

Self-employment is identified as a contributing factor to the
national economy due to the uplifting job market,
performance, growth rates, and productivity (Hopp &
Stephan, 2012). Similarly, favorable economic conditions
can increase economic opportunities for new start-up
organisations. When the unemployment rate in a country
rises the opportunities can be diminished. Thus, government
policies, regulations, entrepreneurial learning, and formal
vocational apprenticeships should be encouraged to
influence entrepreneurial startups. The entrepreneurial
culture is considered as low power distance, individualistic,
low on uncertainty avoidance, high on masculinity, and high
on long-term orientation (Lee & Peterson, 2000, cited in
Baluku, Onderi & Otto, 2021). Thus, less entrepreneurial
culture tends to be high power distance, high uncertainty
avoidance, collectivist, short-term oriented, and high on
feminism. These differences in cultural orientation are
based on geographical differences in countries. Recent
research by Baluku, Onderi, and Otto (2021) recognised
differences in Germany and African countries such as
Uganda and Kenya. Germany, which has high individualistic
values, had low self-employment intention compared to
Uganda and Kenya, which is low individualism. Thus, the
research showed differences existing due to geographical
locations and cultural influence on self-employment
intention.

Role of Parenting Styles: Since it was reported in 1967,
parenting styles have been attracting a lot of interest to
influence the self-efficacy of children. Much of the available
literature has attempted to draw fine distinctions between
parenting styles and the developmental outcomes of
children. However, the influence of diverse types of
parenting styles is controversial in the literature.

Baumrind (1971) proposed three parenting philosophies by
looking at the parents' roles by applying them to several
dimensions. She has identified the parenting practices that
are appropriate for pre-schoolers in her main research.
Based on how psychologists and preschool teachers judged
these pre-schoolers behavior patterns, they were divided
into three groups. The first group exhibited assertiveness,
affiliative, self-reliance, buoyancy, and self-control as
behavioral traits. The second group exhibits withdrawn,
suspicious, and dissatisfied conduct while the third group
has little self-reliance or self-control and retreats from
novelty behavioral features. Baumrind (1971) recognized
three parenting styles—authoritarian, authoritative, and
permissive—as impacting children's behavior based on the
findings of laboratory observations, parent interviews, and
home observations. The authoritative style has
accompanied by the children’s behavioral outcomes of
assertiveness and self-reliance. The withdrawn and
discontented children’s behaviours were associated with
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authoritarian parenting style (Baumrind, 1967). The
children’s behaviour of low self-control and low self-reliance
was accompanied by a permissive style. The authoritarian
parent can control, shape, and evaluate their children’s
behaviour based on set parameters while permissive
parents lack parental control and grant autonomy to their
children (Kuppens & Ceulemans, 2019). The authoritative
parents are warmer to their children and use moderate
demanding controls (Joseph & John, 2008).

Maccoby and Martin (1986) have introduced the fourth style
for the low responsiveness and low demandingness
category, which is named ‘uninvolved’. This style was similar
to the rejecting-neglecting style proposed by Baumrind
(1971). Furthermore, Baumrind (1991) expanded the
parenting styles by adding the fourth style named as
‘neglectful’ parenting style.

Parenting Styles and Self-efficacy: The majority of the
studies highlighted positive behavioural outcomes of the
children of authoritative parenting styles (N = 16). In
Contrast, the authoritarian parenting style is identified as
ethnocentric and important for Chinese and African child
rearing (Chao, 1994; Reitman et al., 2002). Researchers
concluded that the authoritarian painting style has declined
over time toward an egalitarian family environment.
Significantly, though few studies identified the influence of
parenting on self-employment, parenting styles were not
thoroughly examined.

Tam et al. (2012) conducted quantitative, primary research
to determine the impact of parenting practices on the level
of self-efficacy of 120 Malaysian students. They found that
the authoritative parenting style has a substantial impact on
their children's self-efficacy, however authoritarian or
permissive parenting styles have no relationship to
children's self-efficacy (Tam et al., 2012). Furthermore,
Rizwan, Qi, and Talha (2021) used 720 Pakistani secondary
school pupils to investigate the influence of parenting
practices on academic success and self-efficacy. The study of
Turner, Chandler, and Heffer (2009) found a positive
significant relationship between parenting styles and self-
efficacy of 264 undergraduates in a Southwestern University
in the USA.

In a different study, Macmull and Ashkenazi (2019)
investigated an association between parental practices and
math students' self-efficacy. Parents' roles are studied in this
study as it relates to authoritarian, authoritative, and
permissive parenting styles. According to Macmull and
Ashkenazi (2019), there is a strong correlation between self-
efficacy and authoritative parenting methods. Similarly,
Noel et al. (2021) examined the impact of parenting styles
on self-efficacy among secondary school students in Uganda
in another study. Importantly, all four parenting
philosophies—authoritative, authoritarian, permissive, and
uninvolved—have been addressed in this study. Results of
the study reveal that whereas permissive and uninvolved
parenting styles are not associated with a significant link
with self-efficacy, authoritative and authoritarian parenting
styles do.

Parenting Styles and Self-employment Intention: Four
studies examined parenting influence on self-employment
intention. Entrepreneurial family background reported a
higher entrepreneurial intention in the study (Georgescu &
Herman, 2020). Similarly, Lingappa, Shah, and Mathew
(2020) found that both family and peer support positively
related to entrepreneurial intention. Furthermore,
Shinozaki (2012) found out that apart from educational
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backgrounds, parents' employment status and past
household income are important determinants of young
adults' employment outcomes (Michael, Most, & Cinamon,
2013). Yet, no studies have examined Baumrind’s Parenting
styles with self-employment intention.

Many included studies relevant to Baumrind’s parenting
styles examined academic success, youth outcomes,
children's behaviour, psychosocial outcomes of children,
and personal development. Few studies found an
association between parenting and self-employment that
emphasizes parenting such as family support, family
background, and entrepreneurial family background
parenting influence on self-employment intention
(Georgescu & Herman, 2020; Lingappa, Shah & Mathew,
2020; Shinozaki, 2012; Tennakoon, & Siriwardhana, 2021).

Self-Efficacy and Self-employment Intention: The influence
of psychological, sociological, and demographic aspects of
self-employment has been studied in the past (Ahamed,
Islam, and Usman, 2020; Atnafu, 2016). The impact of
parenting practices on self-efficacy and the role of self-
efficacy as a mediating factor between the association
between parenting styles and intention to self-employment
have not received enough attention from previous
researchers. There is a growing body of literature that
emphasizes the significance of cognitive functioning, such as
self-efficacy, in influencing the intention to engage in self-
employment. Self-efficacy theory was first defined by
Robert Bandura as an individual's confidence in their
capacity to achieve specific objectives. Since all difficulties
can be overcome with high perseverance and intrinsic
motivation, the majority of studies have supported the
influence of self-efficacy on self-employment intention
(Ahamed, Islam & Usman, 2020; Campo, 2011; Chen & He,
2011, Rachmawan, Lizar & Mangundjaya, 2015).

The key assumption of the self-efficacy theory is that human
initial ideas of competence or competency in tasks will
impact employee motivation and performance levels
(Lunenburg, 2011). Bandura (1977; 1982) has emphasized
two expectancies, namely efficacy expectancy and outcome
expectancy, to increase motivation. While outcome
anticipation is considered as the confidence or ability to
attain predetermined results, efficacy expectancy is defined
as the belief or confidence in the ability to perform a task
(Sanna, 1992). Actual performances, vicarious experiences,
forms of social persuasion, and physiological indexes
(anxiety and stress) are pivotal sources of information in
self-efficacy (Bandura, 1977).

These four sources of self-efficacy will determine the
capability of a self-fulfilling prophecy. According to Van der
Bijil and Shortridge-Baggett (2002), actual performance is
the best source to impact self-efficacy since people are
directly involved in the tasks that increase self-efficacy.
Williams and Williams (2010) stressed that individuals with
high self-efficacy will view each challenging endeavour as a
challenge, rather than a risk to be disregarded by increasing
their likelihood of success. The strongest, greatest, and most
generalized dimension to predict behavioral change by
raising the self-efficacy level, according to Ferreira, Morais,
and Brothers (2019), makes mastery experience the most
significant source of self-efficacy. Only eight among the
forty-three scholarly research on self-efficacy have
measured all its dimensions, and a handful of research
studies have examined the importance of entrepreneurial
self-efficacy.
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Out of 141 research studies, more than 25 research studies
have examined the association between self-efficacy and
self-employment intention. The study by Zaman et al. (2021)
found that self-efficacy plays an important role in
influencing the self-employment intention of 542 business
students in a public university in Pakistan. In a similar study,
it was found that self-efficacy played an important role in
enhancing entrepreneurial intention among both school
students and MBA students (Wilson, Kickul, & Marlino,
2007). Subsequently, self-efficacy is the strongest predictor
of university students’ entrepreneurial career intention
(Pihie & Bagheri, 2013). Interestingly, many studies affirmed
that providing access to entrepreneurial education can fuel
aspiring women to develop entrepreneurial self-efficacy
that will raise their interest in starting their ventures. Hence,
this systematic report concludes that the higher the self-
efficacy of an individual who has an aspiration to start new
entrepreneurial ventures, the higher will be their
entrepreneurship intention (Bose & Ufuoma, 2015;
Murugesan & Jeyavelu, 2017; Saraih, et al., 2017).

CONCLUSION

When analyzing the located studies on parenting styles, self-
efficacy, and self-employment intention reveals valuable
insights into the relationships among these factors. The
existing literature suggests that parenting styles and self-
efficacy are positively related to the self-efficacy of their
children and the evidence was most robust concerning the
authoritative parenting style. Authoritative parenting,
characterized by support, care, warmth, and reasonable
control tends to foster higher levels of self-efficacy and
positive career intention in children. However, the
remaining three parenting styles such as authoritarian,
permissive, and neglectful parenting styles are harming self-
efficacy and career aspirations. Similarly, self-efficacy is
recognized as a crucial predictor of self-employment
intention and a stronger desire to be a successful
entrepreneur because of a proactive mindset, viewing
challenges as opportunities, and problem-solving abilities.
The literature suggests that self-employment intention is
influenced by various factors including individual
characteristics, contextual factors, environmental factors,
and psychological factors. Overall, the existing literature
suggests that parenting styles influence self-efficacy which
plays a crucial role in shaping self-employment intention.

Through this comprehensive review, several gaps have been
identified in the existing literature, including theoretical,
empirical, and methodological shortcomings, which call for
further research and advancements in the field. Existing
literature on parenting styles is limited mainly to
authoritarian and authoritative whereas many studies
neglected permissive and uninvolved parenting styles.
Bandura’s self-efficacy theory has been discussed in many
articles, yet some studies analysed career self-efficacy, job
search self-efficacy, economic self-efficacy, entrepreneurial
self-efficacy, and research self-efficacy. Results show that
there was no sufficient evidence in the literature to examine
Baumrind’s parenting styles, Bandura’s self-efficacy model,
and self-employment intention. Particular theories relevant
to this study have not been adequately tested in the field.
Hence, previous studies fail to discuss how theories in other
disciplines such as self-efficacy and parenting styles affect
the enhancement of self-employment intention. Most
research in the field of self-efficacy has not focused on all
the dimensions of self-efficacy such as actual performances,
vicarious experiences, forms of social persuasion, and
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physiological indexes. Most of the studies were limited to
general self-efficacy and measured by an author-developed
survey based on previous literature (Partheeba, 2014).
There was not one measurement to analyse Bandura’s
parenting styles and different measurements were used to
measure parenting styles. Most significantly, studies did not
use previously tested and validated instruments to measure
self-employment intention. Many studies examined self-
employment intention using author-developed
measurements.

Currently, there are no data on the influence of parenting
styles on self-employment intention and the mediation
effect of self-efficacy. Many research reports suggest policy
development on self-employment by facilitating
entrepreneurial learning, embedded curriculum with self-
efficacy, and parental positive encouragement. In
conclusion, integrating parenting styles and self-efficacy
with self-employment will expand the existing knowledge on
self-employment intention. However, more research is
needed to comprehend the relationship between self-
efficacy, parenting styles, and self-employment intention.

REFERENCES

Ahamed, ., Islam, T. & Usman, A. (2020) Predicting Entrepreneurial
Intentions Through Self-efficacy, Family Support, and Regret. A
Moderated Mediation Explanation. Journal of Entrepreneurship in
Emerging Economies, (13)1, 2053-4604.

Atnafu, A.M. (2016). Analysis on determinants of students self-
employment intention in newly established Universities of Ethiopia.
International Journal of Scientific and Research Publications, 6(4),
393-397

Ayalew, M. M., Zeleke, S. A. (2018) Modeling the impact of
entrepreneurial attitude on self-employment intention among
engineering students in Ethiopia. Journal of Innovation and
Entrepreneurship 7 (8) https://doi.org/10.1186/s13731-018-0088-1

Baluku, M. M., Onderi, P. & Otto, K. (2021) Predicting self-employment
intentions and entry in Germany and East Africa: an investigation of
the impact of mentoring, entrepreneurial attitudes, and
psychological capital, Journal of Small Business & Entrepreneurship,
33:3, 289-322, DOI: 10.1080/08276331.2019.1666337

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral
change. Psychological Review, 84, 191-215.

Bandura, A. (1982). Self-Efficacy Mechanism in Human Agency.
American Psychologist, 37(2), 122-147.

Baumrind, D. (1967). Childcare practices anteceding three patterns of
preschool behaviour. Genetic Psychology Monographs, 75(1), 43-88.

Baumrind, D. (1971).
Development  Psychology,  4(1),
https://doi.org/10.1037/h0030372

Bose, C. & Ufuoma, E (2015). Self-Efficacy as Correlates of
Entrepreneurial Intention of Tertiary Institution Students in Ogun
State, Nigeria. International Journal of Engineering and Innovative
Technology, 5(2), 1-6.

Bouhalleb, A. (2020). "Antecedents of Entrepreneurial Intention: The
Moderating Effect of the Family Entrepreneurial
Background," Journal of Enterprising Culture (JEC), World Scientific
Publishing Co. Pte. Ltd., vol. 28(02), pages 147-169.

Buvini¢, M. & O'Donnell, M. (2019). Gender Matters in Economic
Empowerment Interventions: A Research Review, The World Bank
Research Observer, 34(2), 309-
346, https://doi.org/10.1093/wbro/lky004

Campo, J.M. (2011). Analysis of the influence of self-efficacy on
entrepreneurial intentions. Prospect, 9(2), 14-21

Chao, R. K. (1994) Beyond Parental Control and Authoritarian Parenting
Style: U Chinese Parenting through the Cultural Notion of Training.
Child Development, 65, 1111-1119.

Chen, Y. & He, Y. (2011). "The impact of strong ties on entrepreneurial
intention: An empirical study based on the mediating role of self-
efficacy", Journal of Chinese Entrepreneurship, Vol. 3 No. 2, pp. 147-
158. https://doi.org/10.1108/17561391111144573

‘Current patterns of parental authority’.
1-103.  Retrieved from



https://doi.org/10.1186/s13731-018-0088-1
https://doi.org/10.1037/h0030372
https://ideas.repec.org/a/wsi/jecxxx/v28y2020i02ns0218495820500077.html
https://ideas.repec.org/a/wsi/jecxxx/v28y2020i02ns0218495820500077.html
https://ideas.repec.org/a/wsi/jecxxx/v28y2020i02ns0218495820500077.html
https://ideas.repec.org/s/wsi/jecxxx.html
https://doi.org/10.1093/wbro/lky004
https://www.emerald.com/insight/publication/issn/1756-1396
https://doi.org/10.1108/17561391111144573

Samantha Pathirathna, Priyanath and Samaraweera, 2023.

Chlosta, S., Patzelt, H., Klein, S. B., & Dormann, C. (2012). Parental Role
Models and The Decision to Become Self-Employed: The Moderating
Effect of Personality. Small Business Economics, 38, 121-138.
doi:10.1007/s11187-010-9270-y

Demirglic-Kunt, A., Klapper, L. F. and Panos, G. A (2007) The origins of
self-employment, 43.

Dissanayake, D. M. N. S. W., (2013). The Impact of Perceived Desirability
and Perceived Feasibility on Entrepreneurial Intention among
Undergraduate Students in Sri Lanka: An Extended Model. The
Kelaniya Journal of Management, 2(1), pp.39-57

Délarslan, E. S., Kogak, A., & Walsh, P. (2020). Perceived Barriers to
Entrepreneurial Intention: The Mediating Role of Self-Efficacy.
Journal of Developmental Entrepreneurship, 25(03)
https://doi.org/10.1142/51084946720500168

Elo, S., & Kyngds, H. (2008). The qualitative content analysis
process. Journal of  advanced nursing, 62(1), 107-115.
https://doi.org/10.1111/j.1365-2648.2007.04569.x

Ferreira, B., Morais, D. B. & Brothers, G. L. (2019) Enhancing self-efficacy
to enable tourism microentrepreneurship: a quasi-experiment,
Journal of Teaching in Travel & Tourism, 19:4, 341-359, DOI:
10.1080/15313220.2019.1598920

Georgescu, M. A., & Herman, E. (2020). The Impact of the Family
Background on Students’ Entrepreneurial Intentions: An Empirical
Analysis. Sustainability, 12(11), 4775. doi:10.3390/su12114775

Global Entrepreneurship Monitor (GEM) (2021). Global report 2020-
2021. http://www.gemconsortium.org/report.

Gunathilaka, D.K.M. and Samaraweera, G.R.S.R.C., (2021). Selecting an
Own Path: Gender Differences of Self-Employment by Major Industry
Groups in Sri Lanka. Kelaniya Journal of Management, 10(2), pp.1-
36. DOI: http://doi.org/10.4038/kim.v10i2.7653

Halvorsen, C. J. & Morrow-Howell, N. (2017) A Conceptual Framework
on Self-Employment in Later Life: Toward a Research Agenda, Work,
Aging, and Retirement, 3(4), 313-
324, https://doi.org/10.1093/workar/waw031

Harrison, R. T., Leitch, C. M. & McAdam, M. (2020) Woman'’s
entrepreneurship as a gendered niche: the implications for regional
development policy, Journal of Economic Geography, 20(4), 1041—
1067, https://doi.org/10.1093/jeg/Ibz035

Henley, A. (2021) The rise of self-employment in the UK: entrepreneurial
transmission or declining job quality?. Cambridge Journal of
Economics, 45(3), 457-486, https://doi.org/10.1093/cje/beab007

Hopp, C. & Stephan, U. (2012). The influence of socio-cultural
environments on the performance of nascent entrepreneurs:
Community culture, motivation, self-efficacy and start-up success,
Entrepreneurship & Regional Development, 24(9-10), 917-945, DOI:
10.1080/08985626.2012.742326

Idrus, S. A., Djakfar, M., & Abdussakir, A. (2019). Contribution of
Entrepreneurship Learning on Self-Employment Intention among
Students: A Case Study at State Higher Education of Islamic Religion
in East Java. 25(1), 11

Ismail, N., Jaffar, N. & Hooi, T. S. (2013) "Using EAO Model to Predict the
Self-Employment Intentions among the Universities’ Undergraduates
in Malaysia," International Journal of Trade, Economics, and Finance,
(4)5, pp. 282-287.

Joseph, M. V., & John, J. (2008). Impact of parenting styles on child
development. Global Academic Society Journal: Social Science Insight,
1(5), 16-25.

Joyce, A., Green, C., Carey, G.,, & Malbon, E. (2018). The 'Practice
Entrepreneur’ - An Australian case study of systems thinking inspired
health promotion initiative. Health promotion international, 33(4),
589-599. https://doi.org/10.1093/heapro/daw102

Kahando, D.M., & Mungai, E. (2018). Effect of Personality Traits on Self-
Employment Intention Amongst Students in Technical, Vocational
Education and Training in Kenya. International Journal of Arts and
Entrepreneurship, 7(7), 1-25.

Kim-Soon, N., Ahmad, A. R. & Ibrahim, N. N. (2016). “Theory of Planned
Behavior: Undergraduates’ Entrepreneurial Motivation and
Entrepreneurship Career Intention at a Public University”, Journal of
Entrepreneurship: Research & Practice, 14, DOI:
10.5171/2016.792385

Krueger, N. F. Reilly, M. D. and Carsrud, A. L. (2000). Competing models
of entrepreneurial intentions, Journal of Business Venturing, 15(5),
411-432. https://doi.org/10.1016 /S0883-9026(98)00033-0

105

Kuppens, S., & Ceulemans, E. (2019). Parenting styles: A closer look at a
well-known concept. Journal of Child and Family Studies, 28(1), 168—
181. https://doi.org/10.1007/s10826-018-1242-x

Leonard, P.S. J., Emery, J. C. H. & McDonald, J. T. (2017) Push or Pull into
Self Employment? Evidence from Longitudinal Canadian Tax Data.
New Brunswick Research Data Centre, 21.

Lingappa, A. K. & Shah, A. & Mathew, A. O. (2020). Academic, Family
and Peer Influence on Entrepreneurial Intention of Engineering
Students, SAGE Open, 10(3), 215824402093387.

Lunenburg, F. (2011). Self-efficacy in the workplace: implications for
motivation and performance. International Journal of Management,
Business, and Administration, 14(1),1-6

Maccoby E. & Martin J. (1983). Socialization in the context of the family:
Parent-child interaction. In: Mussen PH, editor. Handbook of Child
Psychology. Wiley; New York: 1983. pp. 1-101.

Macmull, M. S. and Ashkenazi, S. (2019). Math Anxiety: The Relationship
between Parenting Style and Math Self-efficacy. Frontiers in
Psychology, 10, 1-12. doi: 10.3389/fpsyg.2019.01721

Majogoro, K., & Mgabo, M. (2012). Self-employment intention among
university students: testing Ajzen's theory of planned behaviour
(TPB). International Journal of Physical and Social Sciences, 2, 67-84.

Margolis, D. (2014) By Choice and by Necessity: Entrepreneurship and
Self-Employment in the Developing World. The European Journal of
Development Research, 26(4), 419-436
https://doi.org/10.1057/ejdr.2014.25

Michael, R., Most, T., & Cinamon, R. G. (2013). The contribution of
perceived parental support to the career self-efficacy of deaf, hard-
of-hearing, and hearing adolescents. Journal of deaf studies and deaf
education, 18(3), 329-343. https://doi.org/10.1093/deafed/ent012

Mijog, J., Stani¢, M. & Horvat, J. (2016) Measuring attitudes in the self-
employment intention model: methodological considerations,
Croatian Operational Research Review, 7 333-348
10.17535/crorr.2016.0023

Morris, M. H. & Tucker, R. (2021) Poverty and Entrepreneurship in
Developed Economies: Re-Assessing the Roles of Policy and
Community Action, Journal of Poverty, 25(2), 97-118, DOI:
10.1080/10875549.2020.1747587

Murugesan, R., & lJayavelu, R. (2017). The Influence of Big Five
Personality Traits and Self- efficacy on Entrepreneurial Intention: The
Role of Gender. Journal of Entrepreneurship and Innovation in
Emerging Economies, 3(1), 41-61.
https://doi.org/10.1177/2393957516684569

Nishantha, B. (2009). Influence of Personality Traits and Socio-
demographic Background of Undergraduate Students on Motivation
for Entrepreneurial Career: The Case. of Sri Lanka. Research gate. 49,
1-13. Retrieved from
https://www.researchgate.net/publication/48411177

Noel, J., Kameza, |., Kiaritha, E. N. & Muhwezi, D. (2021). Parenting Styles
and Self-efficacy among Secondary School Students in Ibanda North,
Ibanda District, Uganda. International Journal of Social Sciences &
Educational Studies, 8(2), 135-148. Doi: 10.23918/ijsses.v8i2p135

Nowinski, W., Haddoud, M. Y., Lancari¢, D., Egerovd, D. & Czeglédi C.
(2019) The impact of entrepreneurship education, entrepreneurial
self-efficacy, and gender on entrepreneurial intentions of university
students in the Visegrad countries, Studies in Higher Education, 44(2),
361-379, DOI: 10.1080/03075079.2017.1365359

OECD (2015) Organization for Economic Co-operation and Development
— Missing  Entrepreneurs  (2015).  Self-employment  and
Entrepreneurship. Paris: OECD Publishing.

Okolie, U. C., Ehiobuche, C., Igwe, P. A., Agha-Okoro, M. A. & Onwe, C.
C. (2021): Women Entrepreneurship and Poverty Alleviation:
Understanding the Economic and Socio-cultural Context of the
Igbo Women’s Basket Weaving Enterprise in Nigeria, Journal of
African Business, DOI: 10.1080/15228916.2021.1874781

Pardo, C. & Ruiz-Tagle, J. (2017). The dynamic role of specific experience
in the selection of self-employment versus wage-
employment, Oxford Economic Papers, 69(1), 189-
212, https://doi.org/10.1093/oep/gpw047

Perera, K. H., Jayarathna, L. C. H. & Gunarathna, R. R. P. K. (2011) ‘The
entrepreneurial intention of Undergraduates in Sri Lankan
Universities.” International Conference on Business and Information.

Petticrew, M., & Roberts, H. (2008). Starting the Review: Refining the
Question and Defining the Boundaries. In Systematic Reviews in the



https://microdata.worldbank.org/index.php/citations/555
https://microdata.worldbank.org/index.php/citations/555
https://doi.org/10.1142/S1084946720500168
http://doi.org/10.4038/kjm.v10i2.7653
https://doi.org/10.1093/workar/waw031
https://doi.org/10.1093/jeg/lbz035
https://doi.org/10.1093/cje/beab007
https://doi.org/10.1093/heapro/daw102
https://psycnet.apa.org/doi/10.1007/s10826-018-1242-x
https://ideas.repec.org/a/sae/sagope/v10y2020i3p2158244020933877.html
https://ideas.repec.org/a/sae/sagope/v10y2020i3p2158244020933877.html
https://ideas.repec.org/a/sae/sagope/v10y2020i3p2158244020933877.html
https://ideas.repec.org/s/sae/sagope.html
https://doi.org/10.1057/ejdr.2014.25
https://doi.org/10.1093/deafed/ent012
https://www.researchgate.net/publication/48411177
https://doi.org/10.1093/oep/gpw047

106

Social  Sciences  (pp. 27-56).  Blackwell
https://doi.org/10.1002/9780470754887.CH2

Pihie, Z.A.L.,, Bagheri, A. (2013) Self-Efficacy and Entrepreneurial
Intention: The Mediation Effect of Self-Regulation. Vocations and
Learning, 6, 385—401. https://doi.org/10.1007/s12186-013-9101-9

Pratheeba, P. (2014) Predicting Entrepreneurial Intention among
Business and Engineering Students in Sri Lanka. Ruhuna Journal of
Management and Finance, 1(1).

Rachmawan, A, Lizar, A. A. & Mangundjaya, W. L. H. (2015). The Role of
parent influence and  Self-efficacy on  entrepreneurial
intention. Journal of Developing Areas, 49(3), 417-430.

Reitman, D., Rhode, P. C., Hupp, S. D., & Altobello, C. (2002).
Development and validation of the parental authority questionnaire—
revised. Journal of Psychopathology and Behavioral Assessment,
24(2), 119-127.

Rizwan, M. ., Qi, X. ., & Talha, M. A. . (2021). Influence of Parenting Styles
and Self-efficacy on Academic Achievement of Secondary School
Students: A Case of Punjab Province Pakistan. Review of Economics
and Development Studies, 7(2), 215-229.
https://doi.org/10.47067/reads.v7i2.352

Saar, E. & Unt, M. (2006) Self-employment in Estonia: Forced move or
voluntary engagement?, Europe-Asia Studies, 58:3, 415-437, DOI:
10.1080/09668130600601842

Sanna, L. J. (1992). Self-efficacy theory: Implications for social facilitation
and social loafing. Journal of Personality and Social Psychology, 62(5),
774-786. https://doi.org/10.1037/0022-3514.62.5.774

Saraih, U. N., Aris, A. Z., Mutalib, S. A.,, Ahmad, T. S., Abdullah, S., &
Amlus, M. H. (2017). The Influence of Self-Efficacy on Entrepreneurial
Intention among Engineering Students in Malaysia. MATEC Web of
Conferences, 150, 05051. https://doi.org/10.1051
/matecconf/201815005051

Scott, M. G. and Twomey, D. F. (1988), The long-term supply of
entrepreneurs: Students career aspirations in relation to
entrepreneurship, Journal of Small Business Management, 26(4), pp.
5-13.

Segal, G., Borgia, D. and Schoenfeld, J. (2005), "The motivation to
become an entrepreneur", International Journal of Entrepreneurial
Behaviour & Research, 11(1), 42-
57. https://doi.org/10.1108/13552550510580834

Shinozaki, T. (2012). Not by Education Alone: How Young Adults'
Employment Status Is Determined by Employment Environments and
Family Backgrounds. Social Science Japan Journal, 15(1), 31-52.
Retrieved May 25, 2021, from
http://www.jstor.org/stable/23260518

Siddaway, A. P., Wood, A. M., & Hedges, L. V. (2019). How to Do a
Systematic Review: A Best Practice Guide for Conducting and
Reporting Narrative Reviews, Meta-Analyses, and Meta-
Syntheses. Annual ~ review  of  psychology, 70, 747-770.
https://doi.org/10.1146/annurev-psych-010418-102803

Publishing  Ltd.

Sivarajah, K., & Achchuthan, S., (2013). Entrepreneurial Intention among
Undergraduates: Review of Literature. European Journal of Business
and Management, 5(5), 172-186.

Startiene, G., & Remeikiene, R. (2013). The Structure of the Model of
Self-Employment Factors in the Country with Transition Economy:
Lithuanian Case. Transformations in Business & Economics, 12(2),
184-195. Retrieved from
https://www.researchgate.net/publication/228419465

Szaban, J. & Skrzek-Lubasiriska, M. (2018). Self-Employment and
Entrepreneurship: A Theoretical Approach. Central European
Management Journal, 26(2) 89-

120. https://doi.org/10.7206/jmba.ce.2450-7814.230

Tam, C.-L., Chong, A., Kadirvelu, A., & Khoo, Y.-T. (2012). Parenting Styles
and Self-Efficacy of Adolescents: Malaysian Scenario. Global Journal
of Human Social Science, 12(14).

Tennakoon, W.D.N.S.M. and Siriwardhana, S.A.M.T.P., (2021). Fuelling
the Start-ups: Nexus of Crowdfunding Awareness, Perceived Parental
Influence, and Internet Familiarity on Start-up Intention. Sri Lanka
Journal of Economic Research, 9(1), pp.3-28.
DOI: http://doi.org/10.4038/sljer.v9i1.153

Turner, E. A, Chandler, M., & Heffer, R. W. (2009). The influence of
parenting styles, achievement motivation, and self-efficacy on
academic performance in college students. Journal of College Student
Development,50(3), 337-346.

Sri Lanka Journal of Social Sciences and Humanities

Ummah, M. A. (2000). Self-Employment Intention: An Empirical Study on
Management Graduates in Sri Lanka. DOI:
10.31357/fmscmst.2008.00233

van der Bijl, J. J., & Shortridge-Baggett, L. M. (2001). The theory and
measurement of the self-efficacy construct. Scholarly inquiry for
nursing practice, 15(3), 189-207.

Wennberg, K., Pathak, S. & Autio, E. (2013) How culture moulds the
effects of self-efficacy and fear of failure on entrepreneurship,
Entrepreneurship & Regional Development, 25:9-10, 756-780, DOI:
10.1080/08985626.2013.862975

Williams, T., & Williams, K. (2010). Self-efficacy and performance in
mathematics: Reciprocal determinism in 33 nations. Journal of
Educational Psychology, 102 (2), 453-466. doi:10.1037/a0017271

Wilson, F., Kickul, J., & Marlino, D. (2007). Gender, Entrepreneurial Self—
Efficacy, and Entrepreneurial Career Intentions: Implications for
Entrepreneurship Education. Entrepreneurship ~ Theory  and
Practice, 31(3), 387-406. https://doi.org/10.1111/j.1540-
6520.2007.00179.x

Zaman, U., Zahid, H., Aktan, M., Raza, S. & Sidiki, S. N. (2021) Predictors
of self-employment behavior among business graduates, Cogent
Business & Management, 8:1, 1947760, DOI:
10.1080/23311975.2021.1947760

Zou, B., Li, Y., Guo, J. & Guo, F. (2019) Antecedents and outcome of
entrepreneurial identification: The moderating effect of role
orientation, Science and Public Policy, 46(4,) 541—
551, https://doi.org/10.1093/scipol/scz006



https://ideas.repec.org/a/jda/journl/vol.49year2015issue3pp417-430.html
https://ideas.repec.org/a/jda/journl/vol.49year2015issue3pp417-430.html
https://ideas.repec.org/a/jda/journl/vol.49year2015issue3pp417-430.html
https://ideas.repec.org/s/jda/journl.html
https://doi.org/10.47067/reads.v7i2.352
https://doi.org/10.1037/0022-3514.62.5.774
https://doi.org/10.1051%20/matecconf/201815005051
https://doi.org/10.1051%20/matecconf/201815005051
https://doi.org/10.1108/13552550510580834
http://www.jstor.org/stable/23260518
https://doi.org/10.1146/annurev-psych-010418-102803
https://www.researchgate.net/publication/228419465
https://doi.org/10.7206/jmba.ce.2450-7814.230
http://doi.org/10.4038/sljer.v9i1.153
https://doi.org/10.1111/j.1540-6520.2007.00179.x
https://doi.org/10.1111/j.1540-6520.2007.00179.x
https://doi.org/10.1093/scipol/scz006

